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Why we are here

• To provide updated information regarding the availability of 
construction workers for ST capital construction projects.

• To provide information regarding pandemic impacts on the 
regional construction industry.

• To provide Information on Historic and Projected Construction 
Apprenticeships
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Regional Workforce Deficit Over Time 
“For 2018-2023, Sound Transit can expect an average 
local labor shortage of 10% for the occupations it will 
need to execute ST3.” 

“From 2019-2023, Sound Transit can expect a local 
labor deficit of 6.2% for the occupations needed to 
complete ST2 and ST3.”

“Overall, the projected average annual gap for the Tri-
County region is about 8,400 workers or 5.6% of 
average annual construction supply.”
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Thank you.

soundtransit.org


