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Why we are here

Today we are here to provide the Committee on the following 
updates:

• Workforce Goal Attainment
• Labor Compliance Dashboards
• Zip Code Data



Workforce Goal Attainment
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Project Hours Worked % Complete
January 2021

Apprentice
Goal = 20%

People of Color
Goal = 21%

Women
Goal = 12%

ALL ACTIVE PROJECTS 8,861,761 19.5% 31.7% 6.9%
E130 Kiewit/Hoffman 2,109,891 95.1% 20.3% 36.9% 8.2%
E320 - Shimmick/Parsons 1,535,549 96.8% 20.2% 33.2% 4.8%
E335 - SWA 1,365,344 92.8% 21.6% 29.3% 6.1%
E340 - Max Kuney 507,241 95.3% 21.7% 30.4% 9.4%
E360 - Kiewit Hoffman 973,362 96.2% 18.2% 35.1% 4.8%
F200 - Kiewit 210,572 28.8% 16.4% 24.5% 7.9%
L200 - SKH 753,211 38.4% 18.6% 25.3% 9.1%
L300 - Skanska 593,825 34.8% 13.1% 26.0% 6.2%
N830/E750 - Mass Electric 219,400 92.7% / 53.3% 19.5% 29.7% 5.7%
PSAI - Hensel Phelps 7,125 30.0% 9.1% 14.7% 2.5%
R200 - SWK 83,822 24.4% 15.2% 29.6% 4.5%
T100 - Walsh Construction 423,108 71.0% 19.4% 26.2% 11.0%
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Systems 
Workforce 

Goals
May 2020
31.1% POC 
12.9% AUR
3.3% FEM

FEB 2021
29.3% POC (-1.8%)
19.3% AUR (+6.4%)
5.6% FEM (+2.3%)
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HTLE 
Workforce 

Goals
SEPT 2019
15.3% POC 
10.6% AUR
9.7% FEM
FEB 2021
26.2% POC (+10.9%)
19.6% AUR (+9.0%)
11.0% FEM (+1.3%)



Labor Compliance 
Dashboards







Zip Code Data











Thank you.

soundtransit.org


